	
	

	
[image: image1.png]Netball

South




NETBALL SOUTH
VOLUNTEER LEAD ROLE SUMMARY



	ROLE SUMMARY:
	To lead on volunteer recruitment and support the needs of the volunteers directly involved with the running of the Netball South Regional Management Board (RMB) and Groups 

	ESTIMATED HOURS: 
	4 hours per month

	KEY TASKS:
	· Be the main point of contact for volunteers and volunteering within NS
· Identify the volunteer needs for NS
· Recruit new volunteers
· Ensure that volunteers receive support
· Work alongside the RCo to organise and promote the Goalden Globes and other volunteer recognition opportunities 
· Link to local volunteering opportunities
· Adhere to the EN Code of Conduct 
· Behave impartially at all times
· Support volunteer leads on county committees
· To attend working group meetings as deemed necessary 

	KNOWLEDGE & SKILLS
	· Good knowledge of the netball structure with in the region

· Good interpersonal skills

· Good management and leaderships skills

· Strong organisation skills

· Good communication skills
· To be ability to delegate

· Access to email and telephone 

· A member of England Netball

· A good role model 

· Able to delegate volunteering responsibility

· Able to recruit people to be involved.  



	BENEFITS
	· Satisfaction of making a vital difference
· Learning new skills and developing your leadership and team building skills

· NS will reimburse you any agreed expenses that you incur as a result of your volunteer role

· Platform for future volunteering/employment opportunities

· The enjoyment of meeting new people as part of a team

· Training opportunities through external courses
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NETBALL SOUTH WEST

COACHING LEAD ROLE SUMMARY

            Linda Dyer, South West Coaching Lead
How long have you been doing the role? 
About a year, in my role of performance lead, I have been carrying out some of the duties required by this role in an informal capacity. 

How much time do you commit to your role? 

Around 2 hours a week, some weeks more some less. We sometimes run a conference and that takes up a large amount of time to organise. 

How has being Coaching Lead benefitted you?

I have always loved coaching and it has been brilliant to use my coaching skills to develop other new coaches across the Region. I have got to know so many great coaches in the Region and watched them develop their skills and confidence. Organising our conference was a real challenge, booking the speakers, marketing the event and sorting the logistics. Overall being Coaching Lead has been hard work but so rewarding – I have gained more than I have put in. 
Why would you recommend volunteering to someone thinking about getting involved in this role? 

It’s a great role, working with a team of people passionate about sport, netball and coaching is so rewarding. You will develop as a person and have fun whilst doing so, the work you do feels like social time as it’s really my passion. Contact your Regional or County Board, they are always looking for more people to help out – you won’t be disappointed and you will be able to make a difference
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